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CHAIR’S REPORT
rom a Board perspective, 2016 was a year of 
consolidation and growth across Crest Education.  A 
major achievement was the adoption of the key 2016-

2025 Strategic Vision document which will help guide the 
development of Crest well into the future.

Our two Crest Colleges shared very similar themes in 2016. 
At Hillcrest, the theme of Pursuit – with the key verse being 
about fixing our eyes on Jesus - was aptly reinforced by a 
brilliant photo of Olympic track cyclists all working together 
with a common aim. This is such an appropriate image for 
a College where we want to promote student excellence 
and community growth all within the context of the Gospel 
being central.

At Rivercrest the theme of Focus was beautifully captured 
by the image of an adult assisting a child to peer through 
a telescope. It speaks of wonder, exploration and a sense of 
awe at the greatness of God, as well as the opportunities to 
expand our understanding of His creation. On another level 
we were encouraged by the Rivercrest key verse of ‘Seek first 
God’s Kingdom’ as a reminder of what is really important.

The Board continued largely unchanged from its 2015 
makeup except that Mrs Melinda Izvekov resigned as 
a Board member at the 2016 AGM, although she has 
thankfully remained involved at a sub-committee level on 
the Risk Committee. We are very appreciative of the many 
years of service Melinda has given to the Crest Board. In 
Melinda’s place, Bruce Hanslo was appointed as a Director 

by the Board and served the Board well, particularly through 
chairing the Finance Committee. 

The most obvious signs of growth at Crest were seen at 
the rapidly growing Rivercrest with the completion of the 
Year 1 classrooms and the beginning of construction of four 
new buildings by year’s end. We were very thankful for the 
State Government’s contribution of $1.7mil to the building 
costs and we look forward to these new buildings being 
completed at various stages throughout 2017. 

Although Hillcrest is at a very different stage of 
development, having been on the Soldiers Rd site since 
1996 – twenty years – there is still a lot that the Board 
considers in terms of the longer term growth of Hillcrest 
as a Christian College. The Board is particularly interested 
in the ongoing development of the Christian character of 
both Colleges, the improved outcomes for students and the 
flourishing of a genuine sense of community across all areas 
of Crest. In addition the Board has made it very clear that 
we want ongoing sustainable development of the Ayr Hill 
Equestrian Centre and have sought ways to ensure that this 
will happen going into the future.

The Board would like to express their appreciation to the 
many staff and volunteers who make Crest the wonderful 
community it is. God is indeed good!

Mr Mathew Daniels 
Chairman

F
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016 was a purposeful and fruitful year for the 
entire Crest community. Some of the growth and 
development was seen in bricks and mortar at 

Rivercrest whilst a lot of the growth was more subtle – 
Board level and senior leadership level discussions about 
the core values of Crest and how they need to permeate 
all that we do from the classroom to the front office to 
the sports ovals. I am constantly impressed by the level 
of commitment of the Board members, the staff across 
Crest and the many volunteers who contribute regularly 
throughout the organisation. 

I am thankful for such a committed cohort and continue to pray 
for genuine transformation in our lives, both individually and 
corporately.

Annual Themes

The themes at both Hillcrest (‘Pursuit’) and Rivercrest 
(‘Focus’) reflected a desire to be single minded in what we 
want to achieve. There is a seriousness and a joy in both 
Colleges as we wrestle with the best ways to educate our 
students from the perspective of their spiritual, academic, 
social-emotional and physical development. We live in 
complex and changing times and the challenge has never 
been more pressing for us to prepare our students to 
graduate with a clear sense of who they are, what God may 
well be calling them to become and to do. 

The adoption of Crest’s Strategic Vision and Plan

Much work was done to create the 2016-2025 Strategic 
Vision document which was formally unveiled at the 2016 
AGM in May. It is an aspirational plan to draw Crest’s vision 
Onward (through an ongoing pursuit of quality Christian 
education), Upward (continuing to make our core Christian 
commitment to the Gospel front and centre) and Outward 
(where we encourage an ‘others-centred’ focus in all we 
do). These three strands can be interlinked with the core 
imperatives of the 2016-2025 Vision, which focus on a 
Gospel-driven Excellence, Community Partnerships and 
Global Connections. Although each precinct of Crest may 
develop different outcomes from these core strategic 
elements in successive 3 year Strategic Plans, we want the 
core ‘DNA’ of Crest to remain true to these guiding principles.

Crest’s Child Safe Framework

In early 2016, the Victorian State Government mandated 
that all schools needed to develop a Child Safe Framework 
wherein we could clearly demonstrate a zero tolerance to 
all forms of child abuse. We have engaged enthusiastically 

with this project as we recognise that a child’s sense of 
security and wellbeing is paramount if they are going to 
learn well and thrive as they grow. This whole issue of child 
safety will need to remain a ‘live’ issue, not because we are 
being compliant but because it is essential for a healthy 
community.

Planning for Crest Institute

One of the key platforms of the 2016-2025 Strategic Vision 
is that we should look to develop Crest above and beyond 
our current structures. Hence the role of Head of Research 
and Innovation was developed and the role was accepted 
by Mrs Maria Varlet, the incumbent Head of Learning 
and Teaching at Hillcrest. Maria will be instrumental in 
bringing an additional dimension of thinking and planning 
to major discussions, with the goal of founding a Crest 
Institute which will be dedicated to research, scholarship, 
professional development and global connections for Crest 
and in the broader Christian schools community in Australia 
and internationally.

Review of Equestrian Operations

The Crest Board made a decision in 2015 to make the Ayr 
Hill Equestrian Centre a separate precinct in the Crest 
organisation. As such, an extensive Situational Analysis 
was undertaken and plans made for the sustainable 
development of the Equestrian Centre as well as the 
planned expansion of our own Registered Training 
Organisation into non-equine areas. This is an exciting 
double-layered plan which will be developed into 2017 and 
beyond.

Keeping the Main Thing in Focus

In a growing Christian school community there will always 
be challenges and opportunities. There is no doubt that we 
need to keep our minds and hearts ‘set on things above’ (ref 
Colossians 3) as we seek to be an example to the broader 
community of what excellent education looks like. Becoming 
a ‘leading providing of quality Christian education’ (as our 
Crest vision states) will not come about by chance – rather 
by prayerful diligence and Gospel-driven excellence. In 
these things we need to continue to grow and to pray that 
the Lord will bless the fruit of our labours for Him and for 
the families who are partnering with our Crest community 
to see their children flourish in all that they do.

Mr Geoff Grace 
Executive Principal

EXECUTIVE STATEMENT
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here were 5 areas addressed throughout the 
year: Faith, Teaching and Learning, Curriculum 

Support, Technology and Co-Curricular Opportunities.

Focus on Faith

Throughout 2016 there was an emphasis on raising 
the profile and visibility of our Chaplain across the 
College.  Daniel McNeil, our Rivercrest Chaplain, 
led devotions and lessons linked to the units of 
inquiry in all classes.  He took part in our weekly 
assemblies and attended excursions and camps with 
the students.  Dan also commenced a parent prayer 
group, along with fortnightly ‘Chatting with the 
Chaplain’ sessions for the parents which addressed a 
range of topics to explore faith and Christianity.  

Dan worked alongside Mrs Caryn Johnson, our PYP 
Coordinator, and our teachers to ensure that units of 
inquiry addressed Christian World View and explored 
the stories and parables of the Bible in a meaningful, 
significant manner.

In 2016 we introduced Family Worship Services 
where we encouraged families to come together with 
our Rivercrest staff and wider community for praise 
and worship. The services included singing, devotion 
and a staff member sharing their personal faith 
journey.

Focus on Learning and Teaching

Throughout 2016 Mrs Johnson led curriculum 
meetings with the staff on the area of inquiry, 
where staff explored different models of inquiry 
and discussed how to support and guide students 
through the different stages of inquiry to enable 
them to deepen their understandings, make 
corrections between their learning and find the 
answers to their questions. A structured inquiry 
approach is pivotal to the Primary Years Programme 
framework.

The Year 3 students undertook NAPLAN testing for 
the first time at Rivercrest.  Our results indicated 

that 96% of our students were at or above minimum 
standard in reading and writing, 93% were at or 
above minimum standard in spelling, grammar and 
punctuation and 92% were at or above standard in 
numeracy.  Below is a series of box plots that indicate 
our student’s results in comparison with the state.

In 2016 Rivercrest reviewed the assessments that 
we conduct with students at the start of each year.  
We used results collected to analyse learning needs 
and plan accordingly.  Throughout the year Mrs 
Caryn Johnson met with teaching teams to discuss 
tools and strategies to continue to assess students 
(formative assessment) and this data was used when 
planning and differentiating teaching across all areas 
of the curriculum.  We also administered Progressive 
Achievement Tests (PAT) in Prep – Year 3 classes in 
order to track individual student learning over time.  
Students will complete these assessments once a 
year. 

Focus on Curriculum Support

In 2016 we formalised processes to ensure that 
our Parent Support Group (PSG) meetings were 
meaningful opportunities to review student progress 
and develop better home-school partnerships.  We 
also revamped the format of our Individual Learning 
Plans (ILP).  Staff participated in a range of in-house 
and external professional development sessions 
which focused on various types of learning needs 
and how to support students academically, as well as 
socially and emotionally.

Focus on Technology

In 2016 we introduced the 1:1 iPad programme in 
Year 3.  Students brought in their own iPad to use 

HEAD OF COLLEGE  
RIVERCREST
THE RIVERCREST THEME FOR 2016 
WAS ‘A YEAR TO FOCUS’.

T
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After raising awareness of the impact of palm oil 
at assembly and through newsletters, students 
held an ‘Orange Day’ to raise funds for OVAID, 
an organisation which cares for orphaned and 
injured orangutans in Borneo.  The group raised 
over $500.

Much was achieved at Rivercrest in 2016 thanks 
to the hard work and dedication of the staff and 
the support of the families.  God had blessed us 
abundantly.

Dr Michelle Cafini 
Head of College

in class as a tool to support their learning across all 
curriculum areas.  Mr Matthew Scott, as IT Coordinator, 
continued to provide support and professional 
development to upskill staff in their use of technology 
in the classroom and beyond.

Crest Connect was launched and parents were able to 
view information about their students learning on Year 
level and Specialist subject pages.  Parents and staff 
were also able to access handbooks, forms, notices, 
newsletters, etc. in this portal.

Rivercrest also developed a new website in 2016 which 
provides a wealth of information about the College, 
particularly aimed at prospective parents and staff.

Focus on Co-Curricular Opportunities

The first ever Rivercrest House Swimming Carnival was 
held in 2016 with many students going onto represent 
the College at the Christian Schools Event Network 
(CSEN) Carnival.  Students also represented the College 
in Athletics and Cross Country.

Mrs Marilyn Cameron, our Music Teacher, commenced 
a String Ensemble in 2016 with many of our students 
who had participated in the Year 2 String Programme 
eagerly joining.  The Choir went from strength to 
strength, performing at many events throughout the 
year.  

Year Three students attended the first Rivercrest camp 
which was held at Mt Morton in Belgrave Heights.  
Students participated in a range of activities including 
a ropes course, flying fox and giant swing.  

In 2016 we commenced the Strength and Service Group.  
Students from Year Three volunteered to meet weekly 
to discuss a Bible message, pray together and discuss 
ways to support projects both locally and globally.  
In 2016 the group chose to support the Palm Oil 
campaign.  Students in the Strength and Service Group 
visited the Melbourne Zoo and conducted research into 
the impact of palm oil sourced from non-sustainable 
farms.  They were particularly concerned for the 
orangutan population that is in rapid decline due to 
deforestation.  

5



2016 True to the College’s 2016 theme of “Pursuit” the year was marked by 
a focused and energetic pursuit of ongoing schooling improvements 
designed to bring about positive outcomes for all our students.

HEAD OF COLLEGE 
HILLCREST

range of program developments and 
strategic goals were set across six key 

domains and I am happy to report that by far 
the majority of the goals were successfully 
met or are close to completion.

Faith In Action

Our Christian faith continues to undergird 
and permeate all that we do as a College. 
Over the course of 2016, the staff worked 
on what became ‘Flourishing @ Hillcrest’, a 
framework that encapsulates the ultimate 
outcomes we want for all our students; the 
competencies and dispositions for living and 
learning well in the 21st Century. We reviewed 
and changed Christian Studies programs at 
Senior School levels, established the first of 
a series of discipleship programs for students 
at lunchtimes in all schools, and extended 
Child Sponsorship programs across Middle 
and Senior Schools. For the first time, the 
College had a mission trip to two indigineous 
communities in the Northern Territory in 
addition to Cambodia and Timor Leste. Of 
significance was the retirement of our Head of 
Chaplaincy, Dr Ted Endacott who had served 
the College for ten years.

Positive Student Culture

Our commitment to making the College a 
welcoming, safe and affirming place for all 
our students has seen a number of initiatives 
and program enhancements. Of note has 
been the consolidation of the ‘KidsMatter’ 
and ‘MindMatters’ mental health programs 
across Junior and Middle Schools with plans 
to establish ‘MindMatters’ at Senior School 
in 2017. There were pleasing increases in 
participation rates involved in inter-school 

activities and competitions with the College hosting a large number of 
the sporting and non-sporting events. The acknowledging and celebration 
of student progress and achievement was also enhanced, particularly the 
introduction of a separate Junior School Awards Ceremony at the end of 
the year.

Improved Learning Outcomes

The teaching staff undertook substantial work toward the 2017 launch of 
online assessment and reporting, with assessment rubrics being devised 
across all curriculum areas and at all levels. Further approaches and 
supports for VCE improvement goals were put in place across Senior 
School. We also conducted three key reviews during the year covering: the 
Learning Support Model adopted in 2015, the delivery for EAL (English as 
Additional Language) at all levels, and Careers/Pathways programs and 
operations.

Exemplary Teaching Practice

The key in-house College-wide professional learning focus continued to 
be formative teaching and assessment practices, especially the use of 
Rubrics as a key assessment tool. The depth of collaboration across Year 
Level and Faculty teams was a vital and encouraging aspect of College life 
that has ensured that initiatives are carried through in a thorough manner. 
A particular focus during 2016 was the development of a new teacher 
performance and development system. Substantial work was accomplished 
toward this including the trialling of the ‘Educator Impact 360’ tool.   

Community Partnerships & Global Connections

A major change occurred with the reconstituting of what had been 
the Parent and Friends Association into what became the Community 
Association. Key to this was the appointment of a Community 
Development Officer. As always, the community enthusiastically turned out 
to the various events organised by the Community Association. Stronger 
relationships were established with churches and youth organisations in 
area with a database of churches being established. A new approach to 
community, teachers and students’ surveys was established and actioned 
later in the year which has proved invaluable in terms of strategic 
information. A decision was made to appoint a person to a newly created 
Crest Education position with responsibility for Research and Innovation 

A
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particularly looking at educational best practice, the 
development of the Crest Environmental Reserve and global 
connections.

Focused & Effective Operations

So many initiatives and changes were put in place over the 
course of the year. Hillcrest leadership contributed significantly 
to two strategic documents: the 2016-2025 Crest Strategic 
Vision and a 3 Year (2017-2019) Strategic Plan. At last, we 
established our Parent and Student Portal “Crest Connect” 
with its capacity for online and ongoing assessment and 
reporting. This has brought many added benefits such as 
a global calendar and the elimination of paper copies of 
communications. 

The overall patterns and rates of enrolment continued to be 
healthy. Head of College enrolment tours were established 
and the second Open Day was changed to a different format 
of Open School in early August. Key property developments 
included: the Stage 1 remodelling of Junior School classrooms 
and grounds, the installation of new ducting systems in 
Product Design classrooms, and the resealing of the Senior 
basketball court.

JUNIOR SCHOOL

There were a large number of developments in the life of 
Junior School. The introduction of two new assessment tools to 
provide information about the development of comprehension 
skills and the implementation of a phonological awareness 
program in 4 Year Old ELC and Prep to support the 
development of foundational literacy skills both contributed to 
strong learning outcomes for students. This was supplemented 
by the delivery of targeted support for students who received 
State Support Services funding for Speech through the Speech 
Therapy Assistants Program.

Staff also received professional development in providing 
differentiated spelling instruction in the classroom and the 
implementation of a multisensory approach to developing 
essential understanding of number ideas and relationships in 
Prep and staff training to build on this in Year 1. 

The parent community of Junior School are particularly 
proactive with the daily morning reading time in Prep and 
Year 1 now firmly established. We enjoyed an encouraging turn 
out for the first ‘What’s Happening at School’ morning with its 
focus on the use of hands-on material in Mathematics. Of the 
many events held during the year some of the standouts were 
the Junior School Easter Service,  the ELC to Year 1 ‘Minibeasts’ 
concert,  the Year 2 - 4 musical ‘Pirates of the Curry Bean’,  a 
Dad’s and Mentor’s date night,  the celebration of Australia’s 
National Day of Thanks,  Harmony Day activities, and the 
commemoration of ANZAC Day with VIP guests.  

MIDDLE SCHOOL

It has always been our heart’s desire to share Christ’s love 
through the role we have and seeing our students flourish in 
all aspects of their schooling while in Middle School, including 
developing attributes that would lead to making a difference. 

A significant development took place where three children’s 
sponsorships commenced as of 2016. Rebbeca, a six years 
old from Uganda, has been sponsored by Year 5&6. Lidia 
is sponsored by our Year 7 students and Goncalo by Year 
8 students; both are 7 years-olds from Timor Leste.  In 
addition, every Pastoral class chose some TEAR projects to 
sponsor and set goals to achieve. Students and staff took 
ownership of their goals and the outcomes exceeded our 
expectations. 

Staff and students showed an overwhelming support to 
one of our Year 8 students, Tahlia, and her family, after she 
was diagnosed with Leukaemia early in the year and while 
receiving treatment. Whether by prayers, making donations, 
sending them a meal or attending the benefit concert 
conducted by the Cardinia Civic Concert Band, they have 
demonstrated the blessings of being members of the Crest 
community.

SENIOR SCHOOL

In the Year of Pursuit, a major focus in Senior School was for 
all students to pursue excellence and strive to achieve to 
their potential. Students were encouraged to reflect on their 
academic performance and to set both short-term and long-
term goals. Consistent effort and application coupled with a 
growth mindset were the key messages.

In the classroom, staff were focused on providing effective 
feedback to enable students to improve their performance 
on assessment tasks. This is an ongoing journey; however, 
early indications are that this approach is having a positive 
impact on learning.

Year 12 students performed well in their final year 
and it was pleasing to see students rewarded for their 
diligent effort with outstanding results. Once again, this 
is a testament to the dedication of the teaching staff. A 
particular highlight was the perfect score obtained by one 
student in English.

The College VEX Robotics team excelled again and for 
the second year running were crowned the “Australian 
Champions” at the National Championships. They will now 
represent Australia at the World Championships in Kentucky 
in 2017.

Other highlights for the year were the three mission and 
service trips to Cambodia, Timor Leste and the Northern 
Territory. It was wonderful to see how each of these trips 
had inspired students to face personal challenges and to see 
their faith in God grow as they were serving in developing 
communities.

In summary, another wonderful year at Hillcrest where we 
experienced God’s goodness and guidance, staff devoted 
to their work in Christian education and a supportive 
community.

Dr Gregg Weaver 
Head of College
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here were many top performers in the year with our 
highest ATAR 95.65. The top three students achieved 

ATARs of 95.65, 94.75 and 93.9. 
• Of the 92 students who received an ATAR, 6 gained an ATAR of 

90 or above, placing them in the top 10% of the state.
• The median ATAR was 60.5, with the average ATAR at 61.65. 

The median study score was 28, with the average study score at 
28.9.

HIghest Study Scores 
50 – English, 48 – Health and Human Development, 46 
– Business Management and Further Mathematics, 45 – 
Physical Education, 43 – Business Management, Further 
Mathematics, Health and Human Development, Legal Studies 
and Physical Education, 42 – English, Further Mathematics 
and Psychology, 41 – Physical Education and 40 – Business 
Management, Chemistry, Computing and English. 
In each of these subjects, students were placed in the top 8% 
of students in the state.

The majority (92%) of Year 12 students applied for tertiary 
placements through VTAC. Of these students, 98% were 
offered places. Those who did not apply have entered the 
workforce or chosen to study elsewhere.

Year 12 students of 2016 were successful in gaining places to 
Tertiary institutions including: 
Monash University (25%), RMIT (15%), Deakin University (13%) and 
Swinburne University of Technology (15%). 

Students have obtained places in the following courses: 
Arts, Arts – Law, Business, Biomedical Science, Chemical Engineering/
Pharmaceutical Science, Commerce, Criminology/Cyber Security, 
Education (Primary), Education (Secondary), Engineering/Computer 
Science, Graphic Design, Health Science, Information Technology, 
Media and Communication, Nursing, Occupational Therapy, Science, 
Sport Science – Exercise Science.

A total of 99 students achieved their VCE. This was the largest 
cohort of Year 12 students in Hillcrest history. VCE staff are to 
be commended for their efforts with this group throughout 
2015/2016.

Congratulations to Joseph Sutcliffe who was named Dux of 
the College for 2016. Joseph completed 6 VCE subjects and 
achieved an ATAR of 95.65, recording a study score of at 
least 40 in English, Business Management and Legal Studies. 
Joseph is currently studying Business/International studies at 
Monash University.

VCE RESULTS & TERTIARY PLACEMENTS
T

Year Level Attendance Rate %
Prep 93.85

1 93.22
2 93.66
3 92.84
4 92.99
5 94.91
6 93.82
7 93.90
8 91.03
9 92.49
10 92.02

11 92.10
12 91.96

Total 93.03

H
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T

ttendance rates have traditionally been very strong.  
The Crest Colleges use the Synergetic Student 
Management System for attendance monitoring. 

Attendance is formally collected twice a day (am/pm) 
and there is an expectation that teachers keep a record 
of attendance in each of their classes. Absence lists are 
generated and sent to all appropriate staff.

The parent or guardian of any student who is absent 
without appropriate reason / notice are contacted by the 
College by phone that day. If attendance is becoming 
problematic, systems are in place to ensure parents are 
informed of the situation and that procedures are in 
place to remedy or alleviate the situation.

A
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Prep 90.92
1 93.55
2 92.71
3 93.61

Total 92.40
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HILLCREST NAPLAN RESULTS
The National Assessment Program – Literacy and Numeracy (NAPLAN) is an 
annual assessment for all Year 3, 5, 7 and 9 students in Australia. NAPLAN tests 
provide a snapshot of students’ achievement in relation to national benchmarks. 

Year 3 Year 5

Year 7 Year 9

n 2016 the Equestrian faculty celebrated its first 
Equestrian Awards night which was a huge sucess. 

Throughout the year students took part in various practical 
and theoretical tasks focussed around safe horsemanship 
principles.   Senior School students participated in the 
accredited training courses, which included guest speakers 
covering conformation assessments, dental care, and 
physiology.  

Students from Hillcrest and surrounding schools, 
participated in the Horse Riding Instructor qualification.  The 

Distance Education option also proved a popular option.

Gabrielle Lovett, Year 12 student, was awarded not only 
Captain of her sports team at Hillcrest but she also became 
the captain of the Victoria Team to the National Equestrian 
Interschool Championships.

In 2016 Hillcrest placed in the top 10 overall in the state in 
the popular Victorian Interschool Show Jumping series. 

Ms Deborah Lovett  
Equestrian Teacher

AYR HILL 
EQUESTRIAN CENTRE
I

9



FINANCE & DEVELOPMENTS

n order to meet the needs of its growing and dynamic 
school community, in 2016, Crest continued to develop 

its facilities and infrastructure. The Rivercrest campus 
continues to be the main area of capital expenditure, along 
with with a new strategic focus on refurbishment works at 
Hillcrest.

Rivercrest Classrooms
Stage 4 of the Rivercrest PYP campus was constructed, 
delivering another three classrooms which will accomodate 
the rapidly growing school population. In addition a new 
play area and car park extensions were also completed. 
Rivercrest was also blessed in obtaining a $1.7m grant to 
build a Discovery Centre and Administration building which 
will be completed in 2017, with the Board also committing 
to the construction of a Multi-purpose Hall, Community Hub, 
Car Park and Junior Oval.

 

Hillcrest Refurbishments
We continued to upgrade facilities by commencing work on 
the major upgrade of two Prep classrooms and the adjacent 
playground area as well as refurbishing a number of Senior 
school classrooms.
 
Masterplan Updates
As part of a targeted approach to improve our capital 
expenditure strategic planning we have continued work 
on updating the masterplans for both Colleges, however 
this will remain an area of some significant change whilst 
development continues in the areas immediately adjacent to 
the school.
 
Service Infrastructure
The mains water and fire services were connected at 
Hillcrest and as development around Crest continues 
we will look for opportunities to connect to other mains 
services at both campuses.

I

Crest Education is a not-for-profit organisation, and we adhere to contemporary commercial business and governance 
practices to ensure that finances are managed in an effective and efficient manner. All end-of-year surpluses are applied 
to facility development and/or repayment of borrowings. Crest has also been successful in maintaining school fees at an 
affordable level that are amongst the lowest in its sector.  The following graphs outline the major sources of income and 
expenditure for 2016.

Tuition Fees

Other Income

Government Grants

income

51%

Tuition Fees

Other Income

School Fees & Levies

35%

Tuition Fees

Other Income

Other

11%

Tuition Fees

Other Income

Capital Grants

3%

Tuition Fees

Other Income

Employee Benefits 

expenditure

64%

Tuition Fees

Other Income

Curriculum

9%

Tuition Fees

Other Income

Depreciation

8%

Tuition Fees

Other Income

Building & Maintenance

7%

Tuition Fees

Other Income

Finance

4%

Tuition Fees

Other Income

Transportation

3%

Tuition Fees

Other Income

Other

3%

Tuition Fees

Other Income

Office

2%
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The Victorian Institute of Teaching (VIT) monitors the registration of 
teachers throughout Victoria, ensuring all teachers meet the standards 
of professional teaching practice within three domains of knowledge, 
practice and engagement.

Besides the formal tertiary qualifications that are necessary for a teacher 
to gain registration through the VIT, teachers are encouraged to work 
towards a high level of continual professional learning.

WORKFORCE MAKEUP

s a commitment to improve quality, Satisfaction 
Surveys for parents, students and staff were conducted 
using the MYP Corporation toolkit. The school 

leadership teams review the survey feedback to formulate a 
plan to address any areas requiring improvement.

Student Satisfaction
The student satisfaction ratings were strong, and generally 
all areas scored well. The survey was only conducted at 
Hillcrest (given the young age of Rivercrest students) and 
survey responses were received from 643 out of a total of 
1051 eligible respondents. This equates to a response rate 
of 61.2%. Hillcrest Christian College recorded an overall 
satisfaction score of 75% (3.75 out of 5). Best practice areas 
include: reporting and co-curriculum.

Parent Satisfaction
Overall the parent satisfaction ratings are very strong, and 
generally in line with industry benchmarks.  It is pleasing 
that parents are so positive about our colleges.

Hillcrest:  Survey responses were received from 678 out of a 
total of 1480 eligible respondents (response rate of 45.8%). 
Hillcrest Christian College provides educational services 
to students from 700 families.  Hillcrest Christian College 
recorded an overall satisfaction score of 79% (3.94 out of 5). 

Best practice areas include: 
1. Learning Environment
2. Resources & Facilities
3. Values & Culture
4. School Communication

Rivercrest:  Survey responses were received from 168 out of 
a total of 345 eligible respondents (response rate of 48.7%. 
Rivercrest Christian College provides educational services 
to students from 180 families. Rivercrest Christian College 
recorded an overall satisfaction score of 82% (4.11 out of 5).

Best practice areas include: 
1. Learning Environment
2. Student Engagement
3. Curriculum
4. Values & Culture 

Staff Satisfaction
The staff satisfaction ratings were very positive, with the 
highest rated areas being Organisation, Staff Engagement, 
School Leadership and Resources. We have also noted areas 
we will target to improve as Crest strives to improve its 
position as an ‘employer of choice’.

SATISFACTION SURVEYS
A

Male

Female

Teacher Gender

Female
88

Male
33

Gender

Part T

Full Time

Teacher Status

Full Time
84

Part 
Time

37

Status

Female

Male

Non-Teacher Gender

Female
66

Male
20

Gender

Part Time

Full Time

Non-Teacher Status

Part Time
69

Full Time
17

Status

TEACHER QUALIFICATIONS

Bachelor

39%

Masters

24%

Graduate 
Diploma

27%

Diploma

8%

Doctorate

3%

Teacher Non-Teacher
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Crest Education is a leading provider of quality 
Christian education to the Casey and Cardinia 
communities of South East Melbourne. Our 
magnificent 138 acre property serves as a 
precinct for two Colleges, Hillcrest and Rivercrest, 
an Equestrian Centre, Agriculture/Horticulture 
precinct and Environmental Centre with a 
significant area set aside for waterways and 
reclaimed bush bordering Cardinia Creek.

To be a leading provider of quality 
Christian education delivered by Christian 
staff, ensuring the gospel message is an 
integral part of all we do.

VISION

CONTACT US
500 Soldiers Road 
Clyde North

Ph. 9702 2144 email: admin@cresteducation.vic.edu.au
www.cresteducation.vic.edu.au


