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espite the immense challenges posed by dealing with
the second year of the impacts of the COVID pandemic,
the CREST community has once again been blessed by God’s
provision throughout 2021. Through the combined efforts of
staff, students and parents across CREST, and driven by a shared
commitment to be a leading provider of quality Christian
education, we have continued to manage roll growth and
deliver a strong financial position at year end.
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We remain focused on how we can best support our students,
parents and staff despite the significant uncertainty that our
community faces and in the light of anxiety in the areas of
health, finances and personal connections.

Finance & Development
Satisfaction Surveys & Teacher Qualifications

like to thank my fellow Board members whose work
is immensely important as part of the ongoing
unfolding of our wonderful school community.

As our Board reflects on 2021, we acknowledge the tremendous
work of the staff throughout our organisation under the able
leadership of our Executive Principal, Mr Brendan Kelly, and the
senior leadership teams across CREST. I would also particularly

Mrs Melinda Izvekov - CREST Board Chair

EXECUTIVE PRINCIPAL’S STATEMENT
T

here is much we have made progress on in 2021, and
much to celebrate. This report attempts to identify
some of the key achievements, and set a scene for further
strategic growth in 2022 and beyond for our wonderful
CREST Educational Precinct.
Achieving Excellence & Consistency
Throughout 2021 we had a key priority of “achieving
excellence and consistency” as an organisation. Believing that
all students deserve only the very best we have deliberately
focussed on working together, for the benefit of all.
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Areas of progress include:
•
•
•
•
•
•
•
•

Academic Excellence
Vocational/RTO development
Sports Academies
Outdoor Learning Growth
Performing Arts alignment
Masterplan development
Wellbeing Services and Chaplaincy growth
Community Development and Advancement

Particular Highlights of 2021 have included:

CREST Strategic Plan 2023-2033

1.
2.
3.
4.
5.
6.
7.
8.
9.

It is intended that any first step in strategic planning is to “go
to our community”. Building on what we know already, and
seeking to grow as an organisation in:

A settled leadership team and structure
Outstanding academic results in VCE and VCAL
Strong financial performance
Continued enrolment growth to over 2000 students
Commencement of Senior Learning Centre Project
An exceptionally strong COVID-19 response
Progress towards MYP Authorisation
Growth in community outreach
Development of new synergies and alliances

Strategic Priorities

1.
2.
3.
4.
5.
6.
7.

Christian Character
Learning – Curricular
Learning - Co-curricular
Student Pathway Structures
Masterplan Development
Wellbeing Services
Advancement and Community

The broad areas of strategic focus for 2022 consist of:
•
•
•
•

A new 5-10 year Strategic Plan for the organisation
The expectation of significant progress on the CREST
Senior Learning Centre
Completion of IB MYP and Diploma authorisation
Building connected autonomy by developing CREST as
an interdependent organisation.

In 2022 we have a wonderful opportunity to take a big step
forward as an organisation. A unified but diverse community,
living God’s call on our lives. We are at a crucial stage of
our journey, and God has not called us this far for us to be
afraid of growth. Crucially, and always, we rely on Him for our
strength.
Mr Brendan Kelly - Executive Principal

RESEARCH & INNOVATION
I
n early 2021, the CREST Institute moved to its new
home in the original Ayr Hill Homestead which is now
located between Hillcrest and the Equestrian Centre.
Also located in this historic old farmhouse are the offices of
Christian Schools Australia Vic/Tas. Much work was done to
update the building which not only houses offices but can
now host a variety of meetings and professional learning
activities.
One of the key responsibilities of the CREST Institute is to
oversee professional learning for our organisation. In 2021
this included the implementation of a robust Staff Induction
program for new staff, the facilitation of several CREST-wide
professional learning days, oversight of the completion of
compliance training and, in partnership with CSA, the delivery
of Aspire: Navigating the Path of Female Leadership, a course
for aspiring/early career female leaders.
Focus areas for CREST professional learning included: culture
and staff wellbeing, assessment for learning, MYP and PYP
workshops, supporting students with ASD, and supporting
challenging behaviours and social development in students.
In addition, new processes were developed for the application
and evaluation processes for staff involvement in professional
learning external to the College.

In 2021 an Action Research Course for staff was launched. A
key goal of this was to support the development of a research
culture across CREST. This course was open to all Victorian
CSA schools and we had seven CREST groups and one group
from another school participate. Project topics for Crest staff
included: Student Wellbeing, Early Childhood Literacy, Gifted
Education, Project Based Learning and Student Flourishing.
There was some really exceptional quality amongst the
projects, though it was disappointing that progress was
severely hindered during the Term 3 lockdowns. Despite the
setbacks, we are still planning to present and publish findings
in 2022.
Other key achievements in 2021 include contribution to the
VRQA cyclical registration review and the updating a number
of policies and procedures and the facilitation of increased
usage of the CREST Environmental Reserve, Agriculture and
Horticulture and Equestrian facilities by students from across
CREST.
Dr Maria Varlet - Head of Research
& Innovation
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RIVERCREST
THE THEME FOR RIVERCREST IN 2021
WAS ‘A YEAR TO GROW’.

T

he Year 5 Exhibition experience, which included
an online Human Library and a wholly remote
process of collaboration and investigation, was
a celebration of student innovation and achievement
– particularly as the event was delivered through
the creation of websites and facilitation of Zoom
presentations, led by students, for the community to
enjoy.

Middle Years Art Exhibition, also provided Secondary
students with enrichment experiences which further
enhanced the strength of the IB Curriculum.
Sport
Rivercrest won both the SSV District Swimming and
SSV District Cross Country Championships, as well
as the CSEN Swimming Championship. In addition,
Rivercrest teams placed first in CSEN T-Ball and
Newcombe tournaments. Our students were delighted
to join the CREST Sport Academies, which provided
eager Rivercrest athletes with the opportunity to
sharpen their skills in Netball, Basketall and Soccer
alongside Hillcrest counterparts.
College Operations

The Middle Years, or Secondary, campus continued to
grow to include Year 8, with the following teaching staff
joining the team - Mrs Kristen Dias, Mr Shaun Fielding,
Mrs Fera Luciawati, Miss Sonia Hu, Mrs Marista deVries,
and Mrs Gen Adams. The Middle Years team continued
to strengthen their embedding of the Middle Years
Programme of the International Baccalaureate, with
the goal of submitting an Application of Authorisation
early in 2022.
Learning
Effective engagement in the Tutor Learning Initiative,
Wellbeing Team and Learning Diversity support was
critical as we journeyed our community through this
challenging time.
In the Primary Years, staff analysed data to identify
opportunities for the further enhancement of our
learning programmes, with a particular focus on
Literacy. Specialists staff worked collaboratively
to construct enhanced planning documentation,
ensuring our units for Music, Art, French, Chinese,
Discovery Centre and Physical Education embody the
PYP Curriculum framework. Based on our reflections
on 2020, the Primary Years also introduced Continuous
Feedback, using the skills developed in online learning
to provide more frequent feedback to families about
student progress through the digital portfolio, Seesaw.
In the Middle Years, staff continued to construct
curriculum to support the growing Secondary campus,
with an elective programme developed to provide
future Year 9 students with meaningful opportunities
in the Arts, Language Acquisition, Individuals and
Societies and Design. Co-curricular opportunities,
such as participation in CLTAV Chinese Reading
Competition, the Night at a Museum history expo and
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The use of pre-recorded video content, Zoom and even
live-streaming to YouTube enabled students, staff and
families to connect for the Prep to Year 4 Production,
weekly assemblies and chapels and so much more.
The completion of the Hope Building (Year 2/3)
at Rivercrest Primary was cause for celebration, as
students returned from lockdown to enter their new
classrooms. The frontage of the College continued
to be upgraded, with fencing and roadworks adding
a more finished exterior – we are looking forward to
finalising signage so that the entrance to the College
is complete.
At the Secondary campus, significant works were
undertaken to progress the completion of the
Performing Arts Building, which we anticipate will
open early in 2022, and to lay the foundation for the
STEM Building, which will provide our secondary
students with much needed classroom and laboratory
space.
2021 NAPLAN Results
Rivercrest students exceeded state and national
benchmarks in every area for 2021. Highlights
included:
• Reading: The achievement of students in Years 3, 5 and 7
is significantly higher than state and national averages.
This distribution of results across these year levels is also
significantly higher than state and national counterparts.
This is an area of great strength and is a credit to our
teachers and parent community.
• Writing: The achievement of students in Years 3, 5 and
7 is higher than state and national averages. It is also
important to recognise that students achieving in the
50th to 10th percentile (lower outcomes) still achieved

greater results than comparable levels in state and national contexts.
• Spelling: The achievement of students in Year 3, 5 and 7 is
significantly higher than state and national averages. Our Year 5
cohort particularly excelled in this aspect of the NAPLAN assessment.
• Grammar and Punctuation: The achievement of students in Year 3,
5 and 7 is significantly higher than state and national averages. The
top 20% of Year 7 students achieved especially strong results when
compared to state in this subject.
• Numeracy: The achievement of students in Year 3, 5 and 7 is
significantly higher than state and national averages. Whilst the
average achievement in Year 5 is also higher than state and national
averages, students achieving in the 10th to 25th percentile did not
achieve as strong results. An exploration of additional strategies and
programmes to support low-achieving students in Mathematics will
be conducted as a result of this data.
• Growth: In all year levels, across all subject areas, there is stronger
growth for students at Rivercrest between Years 3, 5 and 7 when
compared to the average growth for students in state and national
contexts.

Spiritual Growth
Sharing the one fulltime position of a Chaplain, our part time
Chaplaincy staff, consisting of Mrs Sam Farmilo and Mr Peter
Deeb, coordinated and led Chapels for all students, as well as
the inaugural CREST Day of Prayer for all Rivercrest students,
staff and families. Weekly online staff devotions were also
organized by the Chaplains, as well as making contact with
students both onsite and online in response to identified needs
by staff and families. Small group work by the Chaplains made a
visible difference to the learning and wellbeing experiences of
a number of students.
Wellbeing
Having a CREST Psychologist attend all College wellbeing
meetings enabled the wellbeing of students to be supported
with expert advice, and staff and families benefitted with
timely interventions and localized support. Our two part time
Chaplains also worked closely with our Psychologist and the
Hillcrest Chaplains to ensure an aligned service of support to
students and their families.
The development of the SHALOM Wellbeing Framework in
Rivercrest Primary was a highlight of 2021, with a broad scope
and sequence for both curricular and co-curricular focuses on
positive education principles being embedded into College
life. The delivery of a highly successful Wellbeing Week, which
included guest speakers, performances, lunch-time activities
and explicit learning experiences centred around anti-bullying,
cybersafety and protective behaviours was another highlight of
this year.
Ms Christine Lucas - Head of Rivercrest
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HILLCREST
M

Due to the long lockdowns, restrictions
and remote learning as a result of the
pandemic, our celebrations were not as
we hoped however, we still made time to reflect
on, and give thanks for, the achievements our
College has made since its beginnings at Nyora
in 1981.

inclusive practices. The Chaplains continued to coordinate weekly staff
devotions, weekly staff prayer bulletins, and organized our inaugural CREST
Day of Prayer for students, staff and families at Hillcrest. Following the
resignation of Mrs Kim Oliver as HCC Chaplaincy Services Coordinator, a
competitive recruitment exercise saw Mr Jason Wright was appointed as
the new Chaplaincy Services Coordinator and his former position filled by
Mrs Tomika Rogers.

Our staff from ELC to VCE and VCAL developed
innovative and creative ways to engage
students in learning and wellbeing during
the extended periods of remote learning.
Building on good practice from the previous
year, staff stayed responsive to parent and
student feedback, adjusting synchronous and
asynchronous presentation and delivery.

Character (including Wellbeing)
Once again staff worked to ensure students could participate in as many
events as possible, from productions to graduations to celebrations of
learning. The Year 6 and Year 12 Graduation ceremonies were pre-filmed as
new restrictions prevented us from live streaming. Students still made the
most of these important rites’ pf passage, and their enthusiasm and joy at
being able to gather together was uplifting to see.

Allowances for Year 12 students to be onsite
for some assessments was welcomed, as was
the lifting of restrictions at the end of the year
allowing the College to fit as much as possible
into the 9 weeks of the term 4, including the
Presentation Ball in the last week, and the
Valedictory Dinner on the evening of the last
day of term. The commitment of the College
based staff to look at the needs of their
students and determine the best learning and
wellbeing activities saw a wonderful array of
experiences planned for students in the final
term of the year.
Faith
The three full-time Chaplains regularly
worked collaboratively with the Rivercrest
Chaplains and the CREST Psychologist to build
strengthened and consistently high quality
support to our students. Strategies that worked
well in 2020 were continued, such as online
Chapels, and one on one support to students
identified as needing additional wellbeing
assistance. The Chaplains contributed to the
development of Wellbeing strategies, and
participated in professional learning around

2021
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Wellbeing became more explicit and focused in this second year of
lockdown, with each of the school campuses dedicating additional time
to identifying and responding to student needs. The addition to CREST
of a fulltime Psychologist greatly assisted in addressing student needs
proactively.
Learning
Another year of mixed learning delivery, both online during lockdown and
periods of face to face, saw staff provide rich and engaging experiences for
students wherever possible:
•
•

•

•

•

•

Greater emphasis on wellbeing during online learning and creating space in the
timetable for intentional wellbeing activities.
Introduction of live lessons for Years 3 to 6 during online learning, to provide
more face-to-face content for our students. This saw an increase in the number
of students engaging in online learning, particularly in Years 5 and 6.
Introduction of Curriculum days during online learning, evolving from the
student free day. This removed the student free day and gave students the
opportunity to engage in a wider range of subject choices, learning in a way
that best suited them.
Student goal setting in Primary became a focus, with teachers working
individually with children to help them set curriculum goals, with time built for
regular reflection.
Professional learning in feedback was a priority for staff, with teachers
collaborating in teams to use different methods of providing student feedback,
giving the students more voice in the process.
VCAL staff focused on developing and implementing project-based learning
and student negotiated learning. There was a strengthening of community

This year was our 40th Birthday Year, a year in which we
planned to celebrate the 40 years the Lord has blessed
us with.

Service & Character
Through the work of our Chaplains, students once again
supported the Samaritans Purse charity, coordinating
donated goods and packing the Christmas boxes for
distribution overseas. Our student leaders assisted with
this charity work, and staff supported their leadership
experiences through Assemblies, Chapels and fundraising
and College community events, such as Harmony Day, and
the World’s Greatest Shave.

•

•

•

•

•

connection through developing projects that service a
given community; for example, VCAL students helped the
Rivercrest Primary community by building a new Rivercrest
PYP Chicken Coop and developed, and shared books for the
younger years.
The VCAL program accomplished several strong community
driven experiences including a thanksgiving service, a
mural for the Secondary playground and a highly successful
Nostalgia Day.
Following a strong collaboration between the English
Faculty and the DC, this year saw Secondary trial the MyOn
platform to successfully improve literacy skills for the Year
7 to 9 year levels. We are looking forward to using this
program more in 2022.
In the middle of the year, our VEX Robotics team qualified
for the World Competition based in the USA. The teams
competed virtually but within the USA time zone, meaning
some overnight/very early morning sessions were held at
the College, with terrific parental support.
This was the first year of implementing a new Maths
program that focuses on readiness to learn, ensuring that
the student is learning at their correct level.
Reimagining of Pastoral time and the development of a
timetable that provides space for a wellbeing curriculum.

The long lockdowns did not limit the creative ways
staff were able to involve students in respective superb
Secondary and Primary musical productions, as well as a
Primary Christmas concert- all were live streamed. The
Secondary Musical, ‘Highschool Musical’ was the inaugural
CREST Secondary musical as Rivercrest Secondary
students were able to audition and be involved in this
quality production.
Property
The much anticipated Primary Multi Purpose Centre
(MPC) was completed and eagerly utilised by Primary
classes when students were back onsite between
lockdowns. The Primary students have used this facility
every day they were onsite, and it has become the OSCH
centre as well. Assembly’s and special events, such as the
Primary student leadership building day with Rivercrest
was delivered in this light filled space. The Primary area
also received a new oval near the MPC, and this has fast
become a favourite additional area for student learning
activities.
Work commenced on re-imagining an unused space near
the Year 8 classrooms and Food Technology area. This
highly anticipated area will be a multi purpose outside
learning space and recreational area for all Secondary
students. Refurbishment of some older Secondary
classrooms commenced consultation and planning phase.
Ms Christine Lucas - Head of Hillcrest
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VCE RESULTS & TERTIARY PLACEMENTS
T

here were many top performers in 2021,
with our highest ATAR being 97.2. The
top three students achieved ATAR scores
of 97.2, 94.8 and 94.4. Of the 74 students who
received an ATAR, 5 students (or 6.8%) received
ATAR scores of 90 or above, placing them in the
top 10% of the state.

Box Hill Institute (2.6%), Deakin University (35.1%), Federation University
of Australia (3.9%), Kangan Institute (1.3%), La Trobe University (2.6%),
Monash University (19.5%), RMIT University (20.8%), Swinburne University
of Technology (9.0%), University of Melbourne (1.3%) and Victoria University
(1.3%).

• 20 received ATAR scores over 80 (27%)
• 41 received ATAR scores over 70 (55.5%)

Nursing/Midwifery, Health Sciences, Arts (Psychology), Education Studies (Diploma),
Criminology, Project Management (Honours), Diploma of Higher Education –
Science, Engineering (Honours)/Commerce, Psychology (Honours), Laws (Honours)/
Arts, Biomedical Science, Fashion Design, Arts, Social Work (Honours), Construction
Management (Honours), Public Health, Nursing, Engineering (Honours)/Business,
Information Technology, Commerce, Design (Visual Communication), Screen and
Media (Film and Television Production) (Certificate IV), Data Science, Engineering
Technology-Electrical (Advanced Diploma)/Engineering (Electrical Engineering)
(Honours), Sport Management, Media and Communication (Professional), Engineering
(Honours), Laws/Global Studies, Event Management – Diploma, Engineering Environmental (Honours), Games Design, Community Services – Diploma, Criminal
Justice, Engineering Technology (Civil Engineering Design) (Advanced Diploma)/
Engineering (Civil and Infrastructure) (Honours), Health Science/Science, EngineeringChemical (Honours), Applied Data Science Advanced (Honours), Criminology/
Psychological Science, Animal Technology, Medical Radiations-Medical Imaging
(Radiography), Architecture, Visual Arts (Diploma) (Advanced Diploma), Primary
Education (Honours)/Arts, Psychological Science, Business.

Over half of our students obtained an ATAR
score above 70 and the average ATAR score
was 70.5. The median study score was 31,
with an average study score of 31. This was a
significant improvement on 2020 results, with
a median study score of 30. Furthermore, it
is the third consecutive year of improvement.
It is in the ATAR score 60-80 where there is
the greatest increases in the percentage of
students achieving these scores.
For VCAL, 2021 was the second year that the
College offered the Senior VCAL certificate.
There were 22 students who commenced their
certificate and 21 students were awarded the
certificate. One student did not complete their
certificate due to taking up permanent work
midway through the course.
Tertiary Offers
The majority of our Year 12 students applied
for tertiary placements through VTAC. Of these
students, 100% were offered places and 83%
received an offer for their 1st or 2nd preference.
Those who did not apply have entered the
workforce, moved interstate, undertaken
traineeships or chosen to study elsewhere.
Year 12 students of 2021 have been successful
in gaining places to Tertiary institutions
including, Australian Catholic University (2.6%),

Students have obtained places in the following courses:

Dux & Proxime Accessit
We were delighted to congratulate to our Dux, Valedictorian and the Casey
Young Citizen of the Year 2022, Flynn Collier, who received an ATAR of 97.2.
Sarah Thomas received the Proxime Accessit with an ATAR of 94.8 and
Emmanuel Aziz received the VCE Achievement Award with an ATAR of 94.4.
Of note, Ethan Morrice in Year 11 received a perfect 50 Study Score for his
accelerated VCE subject, Applied Computing: Data Analytics. Tahlia Gerosa
received the VCAL Dux.

6.8%
ATAR 90+
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ATAR 80+

27%

55.5%

ATAR 70+

ttendance rates have traditionally been very strong.
The CREST Colleges use the Synergetic Student
Management System for attendance monitoring.
Attendance is formally collected twice a day (am/pm)
and there is an expectation that teachers keep a record
of attendance in each of their classes. Absence lists are
generated and sent to all appropriate staff.

A

The parent or guardian of any student who is absent
without appropriate reason or notice are contacted by the
College on that day. If attendance is becoming problematic,
systems are in place to ensure parents are informed of the
situation and that procedures are in place to remedy or
alleviate the situation.

Year
Level

Attendance
Rate %

Year
Level

Attendance
Rate %

Prep

89.83

Prep

93.57

1

93.20

1

92.65

2

93.41

2

94.46

3

94.60

3

94.32

4

94.03

4

93.85

5

91.53

6

92.02

5

95.54

7

93.65

6

92.84

8

92.97

7

93.87

9

92.82

8

92.57

10

93.88

Total

93.82

11

94.00

12

94.04

Total

93.18

RIVERCREST

HILLCREST

AYR HILL EQUESTRIAN CENTRE
D

espite lockdowns during Term 3, our programs attracted
over 300 students which included: Hillcrest Years 5-9,
Rivercrest Years 6-8, VET (Units 1-4), After School Riding, School
Holiday Programs and our neighbouring Grayling Primary
School.

Stanley and Zara. We also welcomed Sarah McCluskey to our
teaching/coaching staff for 2021. Sara Williams continues to
ensure the highest level of welfare and management practices
for our horses, so they are able to continue the work they each
undertake in the school.

21% of our students attend more than one of the programs we
have on offer, with After School and School Holiday Programs
making up 30% of our overall activity, VET 20% and 40% across
Hillcrest 5-9, Rivercrest and Grayling Primary School.

The centre was host school to 39 home schools across Victoria
in the delivery of our VET program in 2021. A student from our
VET (Units 3-4) cohort achieved the highest score of 48 along
with one of our own Hillcrest students achieving a score of
42. The achievement is a testimony to the efforts of our VET
trainers; Gael Sampson who prepared these students in Year
1 (2020) and then Susan Stewart who was responsible for this
cohort in 2021.

In May, we ran an Interschool Dressage competition, which was
a wonderful day for all involved. Some of our own students
competed using school horses.
During 2021 we welcomed Turtlz and Larry to the team of horses
and returned or found new homes for Christie, Harvey, Jack,

Michelle How - Equestrian Centre Manager
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FINANCE & DEVELOPMENT
CREST Education is a not-for-profit organisation, and we adhere to contemporary commercial business and governance practices
to ensure that finances are managed in an effective and efficient manner. All end-of-year surpluses are applied to facility
development and/or repayment of borrowings. CREST has also been successful in maintaining school fees at an affordable level
that are amongst the lowest in this area. The major sources of income and expenditure for 2021 were:

income sources

60%
Government Grants

Tuition Fees

Tuition Fees

Tuition Fees

Tuition Fees

Other Income

Other Income

Other Income

Other Income

33%
School Fees & Levies

5%
Other

2%
Capital Grants

expenditure focus

73%
Employee Beneﬁts

Tuition Fees

Tuition Fees

Tuition Fees

Tuition Fees

Other Income

Other Income

Other Income

Other Income

9%

8%

4%

Depreciation

Curriculum

Building & Maintenance

Tuition Fees

Tuition Fees

Tuition Fees

Tuition Fees

Other Income

Other Income

Other Income

Other Income

3%

2%

1%

0%

Ofﬁce

Other

Transportation

Finance

C

REST Education continues to invest significantly in
facilities and infrastructure to meet the growing needs
of our dynamic school communities. Rivercrest continues to
be the main focus of committed Capex spend, particularly
with the ongoing development of its Senior campus, whilst
the Board is also committing funds so that Hillcrest can
improve and add to its excellent facility offerings. Whilst
COVID did slow some projects down, it did not negatively
impact key projects.
Rivercrest Developments
At the PYP, the final three classrooms were completed, as part
of a six classroom block, that accommodates the Year 2 and 3
students, additionally the adjoining landscaping and decking
which overlooks the wetlands, created enhanced outdoor
spaces for learning and recreation. Works also commenced
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on the construction of STEM and Performing Arts facilities
for the Senior campus.
Hillcrest Developments
Significant landscape works were completed around the
Primary Gym, including resurfacing of the Primary grass play
area, as well as a major upgrade to the senior courtyard area.
Masterplanning
We continue to update the masterplan, as we plan new
projects, and this will particularly be the case with the new
project for the CREST Senior Learning centre.

SATISFACTION SURVEYS
D
ue to the ongoing COVID pandemic, we deferred the rollout
of Satisfaction surveys for Students, Parents and Staff.
Despite this, both Colleges did take a number of opportunities
to seek feedback from all stakeholder groups of these groups.

This helped shape and implement a number of its COVID
responses over the course of the year to support the successful
delivery of service to the CREST school community.

TEACHER QUALIFICATIONS
The Victorian Institute of Teaching (VIT) monitors the
registration of teachers throughout Victoria, ensuring all
teachers meet the standards of professional teaching
practice within three domains of knowledge, practice and
engagement.

22%

1%
Doctorate

Besides the formal tertiary qualifications that are necessary
for a teacher to gain registration through the VIT, teachers
are encouraged to work towards a high level of continual
professional learning.

Masters

27%

43%
Bachelor

Graduate
Diploma

7%

Diploma
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CONTACT US
CREST EDUCATION
500 Soldiers Road Clyde North

Ph. 9702 2144 (HCC)
Ph. 9703 9777 (RCC)

VISION
To be a leading provider of quality
Christian Education, delivered by Christian
staff, equipping students for a life of
faithful service.

email: admin@cresteducation.vic.edu.au
www.cresteducation.vic.edu.au

CREST Education is a leading provider of quality
Christian education to the Casey and Cardinia
communities of South East Melbourne. Our
magnificent 138 acre property serves as a precinct
for two Colleges, Hillcrest and Rivercrest, an
Equestrian Centre, Agriculture/Horticulture precinct
and Environmental Centre with a significant area
set aside for waterways, and reclaimed bush
bordering Cardinia Creek.

